COAA Meeting Minutes: January 9, 2013

Attendees:

Commissioners: Nana Seshibe, Loide Jorge, George Banks, Jean Francis Varre, Lafayette Barnes, Yinusa Yusuff, Louisa
Buadoo-Amoa, Tereguebode Goungou, Sefanit Mesfin

OAA Staff: Winta Teferi

Ex-Officio Agency Representatives: Captain Tony Falwell [FEMS], Sergeant Carlos Mejia [MPD — Special

Liaison Unit], Kim McCall [HSEMA]

Public: Laura Washington — Infinite Possibilities International

l. Safety Subcommittee Presentation
a. George kicked off the Safety Subcommittee presentation and highlighted the following:

i. Need for the Commission, OAA and relevant District government agencies to do intentional
outreach into the District’s African community to ensure awareness and access to safety
resources

ii. Need for intentional education on resources on the MPD website such as the 72 hour resource
center http://72hours.dc.gov/eic/site/default.asp to ensure that families know how to prepare
for emergencies, and sign up for emergency alerts.

b. Loide followed with a presentation drawing attention to 2 key safety issues:

i. She expressed, on behalf of the Commission and the District’s African communities,
appreciation for the Mayor’s stance on Secure Communities and the ongoing efforts of this
administration to ensure that ‘all’ residents feel safe and welcome in the District;

ii. She highlighted the Special Liaison Units housed within MPD — like the Latino, Asian and LGBT
Liaison Units — which are mandated to serve as safety liaisons between specific segments of the
District community and the Police Department, and inquired the process and context in which
these units were created. She expressed the Commission’s interest in working with MPD to
strengthen police/community relations within the African community.

1. Exofficio Presentations

a. MPD
i. Sgt Mejia explained role of SLUs and pointed out that these units were created at different

moments in time to address specific safety related issues within specific communities (ex. Riots
in Columbia Heights in the 70s spurring the birth of the Latino SLU).

ii. Heindicated (in response to a questioned posed by Lafayette Barnes) that there are only 2
African Officers in MPD that he knows of, but that he would follow up to find out exact number.

iii. MPD typically carries out face to face meetings, special events, home visits and uses the
language access act as a mechanism for building relationships with diverse segments of the
District of community.

COAA Response/Follow up:

iv. COAA is interested in supporting recruitment of police officers in the African community —a
strategy for increasing MPD’s internal linguistic and cultural capacity.

v. COAA requested an official number of Africans in MPD

vi. Goungou brought up the 3 kings event hosted by MPD specifically targeting the Latino
community and inquired about MPD’s targeted engagement and outreach efforts into specific
ethnic communities. There was an agreement to continue the conversation between COAA &
MPD to envision similar efforts targeting the District’s African community.

b. FEMS
i. Captain Falwell expressed his enthusiasm for finally connecting with the African community and

acknowledged that him or his agency have not engaged in outreach efforts targeting the African
community. He committed to work towards translating FEMS’s outreach materials to ensure
that the African community is aware of trainings, resources and services offered by his agency.



COAA comments:

ii. FEMS’ cadet program would be of interest to African youth — OAA and FEMS could work
together to facilitate access into the African youth community to diversify FEMS recruitment
strategy and pool.

¢. HSEMA

i. Kim Hall delivered a thorough powerpoint presentation outlining HSEMA’s programs, goals and
key safety resources and information that can help ensure the safety of District residents in
times of emergency.

ii. Kim highlighted a successful OAA/HSEMA safety education partnership carried out in 2010 and
hosted by the DSK Mariam Ethiopian Church in which over 150 African residents participated.
She highlighted this event as an example of how important the cultural/linguistic technical
assistance is necessary for effective education and program delivery. Kim also touched on her
agency’s participation in the DC Africa festival.

iii. HSEMA is interested in continuing to work with OAA and the COAA to conduct outreach and
education workshops for families, business throughout the District.

Il. COAA Discussion/Next steps:

a. Follow-up on Ex-Officio Presentations:
i. Ask MPD for list of African staff/officers in the agency

ii. Collaborate with MPD to recruit Africans on the force

iii. Collaborate with FEMS to recruit African youth into the Cadet program

iv. Work with all 3 agencies to facilitate greater safety awareness in the African community through

culturally and linguistically targeted engagement programs.
b. Evaluation of meeting format: does it work to have COAA subcommittee presentations in tandem with
Exofficio presentations?

i. COAA had mixed feelings on this, some felt that the format work, others felt that additional
preparation and discussion on COAA subcommittee presentations would provide COAA
members an opportunity to prepare questions and thoughts for Exofficio presentations.

ii. No agreement was reached

iii. Decision was made to temporarily suspend Exofficio presentations



